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WELCOME FROM  

LUCA SILVESTRINI 
Thank you for your interest in the post of 
Executive Director at Protein.  
 
I started Protein in 1998 from a desire to reach 
out to people and to inspire dance with life and 
life with dance; the company grew from this 
urgent wish to connect audiences and 
performers. We bring dance to diverse places 
and contexts from schools and libraries to 
outdoor spaces, to theatres, care homes and 
hospitals to fulfil our aim of creating participatory 
experiences for all. The company has grown step 
by step by listening and reacting to the changing 
world around us while remaining firmly anchored 
to its founding values, challenging what and 
where dance can be, inclusivity, socially relevant 
and advocating for the recognition of dance 
artists in the arts and society.  
 
Last year, we celebrated our 21st anniversary with 
an incredible digital programme that brought 
back cherished memories and reconnected us 
with artists and participants that have been part of 
our journey. We also looked to the future with 
optimism, finding creative ways to support 
people's creativity at a time when little was 
possible due to the pandemic.  
 
We are currently rehearsing En Route, a new 
outdoor promenade experience aiming to 
encourage people out of isolation and back 

together. Featuring a large cast of performers, 
musicians, artists and composers En Route will 
premiere from 27 July 2021 in Woolwich, our 
home in the Royal Borough of Greenwich.  
 
Protein Dance has evolved and developed 
because of the motivated and skilled team who 
produce our work - I greatly value and enjoy my 
close connection with the Executive Director, 
jointly shaping and articulating the work we 
produce and tour.  
 
Now I’m looking forward to a fresh chapter in the 
life of the company, working with a dynamic, 
driven and experienced Executive Director to 
challenge what we do and to expand the role 
Protein can play in a post pandemic world.  
 
This is an exciting time to join us as we are about 
to move to our first permanent home at the new 
arts centre, Woolwich Works.  
 
I look forward to imagining the future together! 

 
 
Luca Silvestrini 
Artistic Director 
Protein  

https://proteindance.co.uk/news/protein-announce-new-outdoor-experience/
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OUR 
MISSION 
We create extraordinary dance from ordinary life, 
championing dance theatre presentation that 
provides a different view of and connection to the 
world.  

With a strengthened board and a new Chair, 
Protein is poised to enter a new phase of its 
development with the move to its new home 
Woolwich Works. 

Resident in Greenwich since 2012, Protein is now 
well placed to reach deeper within South East 
London communities and extend further afield 
nationally and internationally. 

DIVERSITY & 
INCLUSION 
We believe that a diverse team leads to an 
organisation that is more innovative, more 
creative and gets better results. We actively 
encourage candidates from under-represented 
communities, different backgrounds, experiences 
and skills in order to develop and strengthen the 
organisation, evolve our programmes, and better-
reflect the communities we serve.  

We also welcome discussions about flexible 
working. 
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CONNECTING PEOPLE 
AND EVERYDAY LIFE 
THROUGH DANCE 

 

Protein is recognised as one of the most 
distinctive voices in British dance theatre, Artistic 
Director and founder Luca Silvestrini has been 
using a blend of original choreography, text, 
humour and music to entertain and provoke 
audiences since 1998. Protein’s shows connect 
theatrical experiences with the everyday and real-
life stories that engage audiences and 
participants in both on-and-off stage productions. 

We believe in bringing the audience closer, 
inviting them to connect with what’s happening 
on stage, whether through subject matter, 
location, or the way performers directly address 
the audience bridging the divide between 
watching and participating. Our shows are 
devised by Luca with performers/artists or with a 
mix of artists and participants. The success and 
impact of Protein’s performance and participation 
programme has grown nationally and 
internationally over the last two decades and in 
2016, Protein was again nominated (having won 
the accolade in 2011) for the best Independent 
Company at the National Dance Awards. 

Protein is now regularly funded by Arts Council 
England and Royal Greenwich and has become 
one of the leading local arts organisations 
engaging with artists, diverse communities, hard 
to reach and disadvantaged people through a 
range of performances, workshops, intensive 
projects with schools, libraries, arts centres and 
through networking activities. 

 

“If there is a thorny subject to 
grasp, then Silvestrini has the 
unerring talent to wrestle it into a 
capsule of dance theatre […] he 
makes audiences happy and sad 
but leaves us thinking about that 
narrative intention long after the 
music has ended.” 

Graham Watts, DanceTabs about Border 
Tales 

 

In 2020, we marked Protein's anniversary by 
celebrating those who had helped make our work 
possible over 21 years and by inviting dance 
organisations from across the UK to be inspired 
by Protein's past works in creating a 
contemporary response. Protein 21's programme 
reached over 100,000 on-line viewers 
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TOURING PRODUCTIONS 
Protein began life with the duet Duel in 1998. 
Subsequent accessible touring work relished a 
different aspect of contemporary life, such as 
booze culture (Publife, 2002), consumerism (Big 
Sale, 2005) and obsession with body image (B for 
Body, 2006), which won the Audience Vote in The 
Place Prize 2006 and led to the full-length Dear 
Body (2008). Dear Body also developed the 
inclusion of a local cast in a production, first 
introduced with Publife.  

LOL (lots of love) (2011) was a razor-sharp 
commentary on our social media society and led 
to Protein being named Best Independent 
Company at the National Dance Awards. In 2013, 
Border Tales explored the experiences of 
migrants and multi-cultural living in the UK. 
Featuring a live score and performed in-the-
round, the show has since appeared on BBC 
World Service as part of an ‘Identity Day’, 
broadcast to millions of people around the world 
and was remounted front-end for Edinburgh 
Fringe in 2017 before touring again 
internationally as far as Palestine and South 
Korea. 

In 2015, May Contain Food, examined our 
complex relationship with food. A collaboration 
with composer Orlando Gough, the audience was 
invited to sit at tables while being waited on by 
the performers, bringing the show ever closer to 
those watching and even including them in it. 

In 2018, Protein created its first adaptation of an 
existing story The Little Prince based on the 
world-famous philosophical novella by Antoine 
de Saint-Exupéry. The Fantastic for Families 
award-winning and critically acclaimed family 
show has toured as far as China, and been seen 
by more than 15,000 children and their grown-
ups. 

Most recently Protein released The Sun Inside, a 
short film made in collaboration with filmmaker 
Roswitha Chesher and composer Andy Pink, that 
captured the importance of sunlight during the 
2020 lockdown. The Sun Inside won Best Dance 
Film at Los Angeles Film Awards. 

 

 

“A well-thought-out, beautifully 
performed and poignant piece 
of theatre which will always be 
relevant.” 

★★★★★ The Upcoming on Border Tales 

 

 

Protein has toured throughout the United 
Kingdom and internationally, with performances 
in the Middle East, Russia, Colombia, Thailand, 
India, South Korea, China, Canada, USA and 
across Europe.  
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OUTDOOR 
AND SITE 
SENSITIVE 
WORK  
 (In)visible Dancing an emergent, participatory 
performance combining the idea of a 'flashmob' 
with a show that is performed and developed in a 
specific location and community over one-two 
weeks and has been seen by over 159,000 
people since 2010. It was part of Hull 2017 UK 
City of Culture and Stockton International 
Riverside Festival in 2018 and performed to over 
19,000 Londoners in Woolwich in 2019. 

Windows in Progress an emerging interactive 
street performance that saw dancers attempt to 
dress and choreograph shop fronts while blurring 
the lines between everyday life and mythology 
was subsequently commissioned by the Royal 
Opera House for Deloitte Ignite 2014, attracting 
audiences of thousands.  

“We have developed such a 
great mutually supportive 
relationship with Protein and 
their understanding of how to 
work best with those most in 
need is so valuable to a project 
like ours.“ 

Andy Ruiz Palma, Islington Refugee Centre 

INCLUSION 
PROGRAMME 
Intrinsic to Protein’s activity is its inclusion 
programme which specialises in reaching those 
on the fringes of society, including young people 
excluded from mainstream education, refugees, 
people living with dementia or in care homes and 
children in hospitals. The company’s deeply 
skilled, sensitive and informed approach to this 
work is widely recognised. 

Other work includes internationally renowned 
cross-generational projects in the UK, France, 
Italy, Greece, Spain and Japan. Most recently we 
have worked with PRU schools in Stockton on 
Tees, Greenwich and will be extending into 
Newham in May 2021. 



7 

OUR NEW HOME 
With a strengthened board and a new Chair, 
Protein is poised to enter a new phase of its 
development with a move to Woolwich Works in 
Autumn 2021.  

Woolwich Works in Greenwich is London’s newest 
large-scale arts centre. There, we will be able to 
create new work and evolve our participation 
practice, leading the way in demonstrating how 
both should be integral to an arts organisation’s 
culture; and to nurture a team of artists who share 
in and embody Protein’s unique inclusive and 
accessible methodology. 

Strengthening our ties with Greenwich, we will be 
well placed to reach deeper within South East 
London communities and extend our work further 
afield nationally and internationally.  
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ROLE OVERVIEW 
Alongside the Artistic Director and the Board of 

Trustees, the Executive Director leads on strategic 

planning for Protein, building on our current 

programme of activity and drives the company to 

an ever more ambitious future. They will seek 

opportunities nationally and internationally to 

promote and develop our diverse range of 

productions and touring activities, working with 

the Creative Producer and Artistic Director to 

ensure that participation work an integral part of 

our approach.  

 

The Executive Director will be responsible for 

managing our £400k+ turn-over, diversifying our 

income streams, and developing a plural funding 

base that will give Protein a more robust, 

sustainable platform for the future. This is 

alongside keeping a good relationship with Arts 

Council England as a National Portfolio 

Organisation and the Royal Borough of 

Greenwich as the recipient of a four-year funding.  

 

The successful candidate will have substantial 

experience at senior level in the subsidised 

cultural sector, preferably with a touring 

company, and will have overall responsibility for 

Protein’s financial position.  
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JOB DESCRIPTION 
Job Title:  
Executive Director 
 
Reports to:  
Board of Trustees 
 
Summary of post:  
Overall responsibility for the management and 
efficient running of Protein, financially and 
administratively. Shared responsibility with the 
Artistic Director for developing and delivering the 
strategic vision and business plan. 
 
Line Manager for:  
Creative Producer (PT); Administrator (FT); 
Bookkeeper (PT); freelance artists; production 
and technical staff (PT). 
 
Hours of work:  
A full-time position, normal office hours are 
9:15am-5:15pm Monday to Friday, but some 
evening and weekend work will be required. 
Overtime payments are not made, but time off in 
lieu can be provided where appropriate. 
 

Salary:  
£45k - £50k per annum, commensurate with 
experience + pension contribution  
 
Expenses:  
Post-related travel and accommodation outside 
Greater London covered 
 
Training: 
Protein staff are supported through training as 
required and are encouraged to join appropriate 
networks to support their development   
 
Current office location:  
Greenwich University, Bathway 
London SE18 6QX  
 
Holiday:  
25 days per annum (plus public holidays) – 
additionally the office closes between Christmas 
and New Year 
 
Probationary period:  
3 months 
 
Notice period:  
3 months  
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Responsibilities 

 

STRATEGIC DEVELOPMENT 

• With the Artistic Director, maintain a strategic overview of all Protein activity ensuring the company 

is sustainable and taking responsibility for its long-term future  

• With the Artistic Director and Creative Producer, develop new projects, productions and 

partnerships, and continue to champion an inclusive approach to our work 

• Champion environmental responsibility throughout all of Protein’s strategic programmes 

• With the Artistic Director and Trustees, produce the company’s Business Plan 

• Maintain and support existing and develop new relationships and commissions with venues and 

promoters at home and abroad 

 

FINANCIAL MANAGEMENT 

• Draw up, monitor and review annual and project budgets with the Artistic Director, taking the lead 

on regularly appraising the financial management of the company, keeping individual projects and 

overall activity on track and within budget  

• Produce regular financial reports and management accounts for the Board of Directors and funders, 

as required  

• Prepare the end of year-end accounts with the company’s auditors 

• Supervise the Bookkeeper who operates the company financial systems, including PAYE, VAT, 

pensions, credit control, bank reconciliations and petty cash 

 

PRODUCING AND TOURING 

• With the Artistic Director and Creative Producer, develop venue partnerships, nationally and 

internationally  

• Lead on tour booking, working with a freelance tour booker where necessary, liaising with venues, 

agreeing venue contracts, contra settlements and technical provision, to ensure the successful 

development and smooth running of tours and projects, working with the Creative Producer to 

devise appropriate wraparound activity 

• Responsible for the contractual agreements for all commissions and other artistic relationships 

including setting contract parameters with the artistic and production teams 

• Oversee other smaller projects  

• Actively seek and secure artistic opportunities and commissions nationally and internationally  

• Network strategically and build contacts, including representing the company at appropriate 

industry events and meetings 

• In consultation with the Artistic Director, recruit production managers and other technical staff if 

required and line manage their work  

• With the Creative Producer, undertake project evaluation, including reporting to project funders 

• With the Administrator manage, all the monitoring for the projects and for funders’ reports 

 

 
FUNDRAISING AND FUNDERS 

• Manage funding agreements, including with Arts Council England and Royal Greenwich 

• Update and deliver the company’s fundraising strategy 

• Lead the company's fundraising from public bodies, trusts and foundations and maintain those 

relationships, in collaboration with the Producer where applicable 

• Develop new streams of earned and private income through digital and other resources  
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MARKETING  

• Update and deliver the company's marketing and audience development plans 

• Oversee the marketing and digital media, in collaboration with the Administrator 

• Manage the relationship with Protein’s PR agency and any other external marketing organisations as 

required  

 

ADMINISTRATION AND COMPANY MANAGEMENT 

• Ensure the smooth and efficient running of the company office and its systems, supported by the 

Administrator 

• Line manage the Administrator, Creative Producer, freelance project co-ordinators and other 

freelance collaborators, office-based staff, as required 

• Ensure staff appraisals and informal reviews take place regularly and in the appropriate manner. 

• Responsible for the company’s legal and statutory requirements and submissions to Arts Council 

England, Greenwich, HMRC, Companies House and the Charity Commission  

• Ensure that there is adequate insurance cover for all areas of the company’s activity including Public 

and Employers’ Liability  

• Update and deliver Protein’s Diversity and Inclusion policy, Environmental policy and Child and 

Vulnerable Adult Protection policy 

 

BOARD OF DIRECTORS  

• Act as company secretary, servicing and co-ordinating all Board meetings, including arrangements 

for any ‘away day’ activities and preparing/collating all necessary papers for circulation, including 

minutes, financial and programme reports 

• Work with the Artistic Director and Chairman to develop the company’s Board 
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SKILLS, KNOWLEDGE AND 
EXPERIENCE 
Essential: 

• Experience of working in a senior management position in the subsidised cultural sector 

• Experience of strategic planning 

• Proven track record of successful fundraising 

• Setting and controlling large-scale budgets 

• Senior financial responsibility for an organisation, including experience of devising and managing 

budgets, creating management accounts and cash-flows 

• Senior producing and/or general management experience 

• Experience of managing productions and creative teams 

• Experience of drafting and negotiating contracts 

• Impeccable attention to details and a great eye for brand maintenance 

 

Desirable: 

• Understanding of working alongside an Artistic Director 

• Experience of negotiating high-level co-production and rights agreements 

• Booking and producing international tours 

• Experience with and reporting to a voluntary Board of Trustees 

• Experience leading an arts organisation and delivering impact with a small team 

• Understanding of participatory work  

• Experience of producing film/video work and digital distribution 

• Experience of marketing and developing new audiences 

 

Personal attributes 

• Commitment to diversity and inclusion  

• Able to work under pressure and to tight deadlines 

• Excellent verbal and written communication skills 

• Ability to establish a rapport with a wide range of individuals and organisations 

• Team player who enjoys managing a small, enthusiastic team 

• Passion for the arts sector and contemporary performance 
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HOW TO APPLY 
Click here to upload a detailed application letter 
outlining why you would like to work for Protein 
and what skills and experience you would bring to 
the role; along with a current CV, and please 
provide details of two professional referees.  
Please also fill in the Equal Opportunity 
Monitoring questionnaire here. 
 
Should you require further assistance with your 
application, please email: 
protein@proteindance.co.uk  
or call: 020 8331 9665 
Previous applicants need not re-apply. 
 
Closing date for applications:  
10am, Mon 24 May 2021 
Initial interviews:  
Wed 2 June 2021 
 
Please contact, Franck Bordese, 
franck@proteindance.co.uk or 020 8331 9665 if 
you have any queries about the position itself. 
 
Photos: Chris Nash, Ali Wright, Jane Hobson,  
 

https://forms.gle/MJwtD7KXGm1Xz98C6
https://forms.office.com/Pages/ResponsePage.aspx?id=7aJKiuWpw0y8PO7zjAxkKnHlOQ9fctJIj89u76XZv7xUMEJWRVI0U01NMTU0NTlYWDc3Vk1ZRlZEVSQlQCN0PWcu
mailto:protein@proteindance.co.uk

